
Careers overview 2025-2026 

Year group Activities 
7 • Autumn- Transition activities (starting from summer b Year 6) 

• Spring- Unifrog launch 
• Summer- Ethics and Values lessons: Enterprise, learning work skills and aspirations 
• Summer- soft skills development (teamwork, problem solving 

 
Meaningful encounter- Employed/ self-employed 

8 • Autumn- launch of Duty Student programme (internal work experience/ understanding 
support roles within school) 

• Spring- Careers workshop day  
• Summer- Ethics and Values lessons: Careers and finance, dreams and aspirations 

 
Meaningful encounter- Employed/ self-employed 
Meaningful encounter- workshop day provider 

9 • Autumn- launch of transition process for GCSE (assembly, options evening) 
• Autumn/ Spring- Rising Futures bespoke programme (invited PP students) 
• Spring- option taster sessions 
• Spring- options meetings with a senior member of staff 
• Spring- opportunity to ‘Take Your Child to Work’ 
• Summer- Ethics and Values lessons: Goal setting 

 
Meaningful encounter- Employed/ self-employed 

10 • Autumn- Careers Fair 
• Spring- CV writing workshop 
• Summer- Harlow College assembly/ Hertford Regional College assembly 
• Summer- Mock interviews 
• Summer- work experience week/ work shadowing 
• Summer- careers meetings start 
• All year- Future Ready bespoke programme (invited students) 

 
Meaningful encounter- Harlow College/ Hertford Regional College/ apprenticeships 

11 • Autumn- Careers Fair 
• Autumn- post 16 provider assemblies 
• Autumn- Ethics and Values lessons: transition to post 16 
• Autumn- Workshop provider- Humanutopia 
• Autumn- Plan B bespoke programme (invited students) 
• Autumn/ Spring- careers meetings 
• Spring- opportunity for work shadowing day 
• Spring- Ethics and Values lessons: financial choices 
• Spring- Harlow College interviews/ interviews with post 16 providers 

 
Meaningful encounters- Post 16 providers 
Meaningful encounters- apprenticeships 

 


